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Motllal Nehru National Institute of Technology Allahabad B 7
Allahabad-211004,India

Advertisement No. 05/2017, Dated 17.10.2017
Recruitment for Faculty Positions of Associate Professor [Pay scale: &37,400-67,000/- with AGP 9500/

. PB-4], Professor[Pay scale: 237,400~ 67,000/- with AGP &10,500/-, PB-4] and for Professor [HAG Scale-
$67,000-79,000/-] in Various Departments of Institute

Online applications are invited from interested applicants for teaching posts at the level of Associate
Professor / Professor | Professor (HAG) in various departments of the Institute. For further details and
application form please visit the Institute website http://fwww.mnnit.ac.in.

Last date of submission of online application is November,14, 2017.

Hardcopy of duly filled online application form along with self-attested all supporting documents, and application
fee details must reach to the following address latest by November 28, 2017 upto 5.30 P.M.

The Registrar
Motilal Nehru National Institute of Technology Allahabad
Allahabad-211 004, Uttar Pradesh, India

DIRECTOR
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Motilal Nehru National Institute of Technology Allahabad
Allahabad-211004 India

Advertisement No. 05/2017, Dated 17.10.2017
Recruitment for Faculty Positions of Associate Professor [Pay scale: 237,400-67,000/- with AGP &9500/-,

PB-4] and Professor[Pay scale: 37,400-67,000/- with AGP &10,500/-, PB-4] and Professor [for HAG Scale-
J67,000-79,000/-] in Various Departments of Institute

Motilal Nehru National Institute of Technology Allahabad [MNNIT Allahabad], an Institution of National Importance
declared by the Act of Parliament and a premier technical Institution of the Country, offers several undergraduate,
postgraduate and doctoral programmes in Technology, Science, Management & allied areas, and also provides
excellent ambience for academic research and co-curricular activities.

Online applications are invited for faculty positions of Associate Professor [Pay scale:?37,400-67,000 with AGP
9500, PB-4] and Professor[Pay scale: ¥37,400-67,000/- with AGP 10,500/-, PB-4] and Professor [for HAG
Scale-387,000-79,000/-] and in various departments of the Institute. Interested persons may apply in the
prescribed online application form available on the Institute website http://www.mnnit.ac.in.

Each completed online application shall be identified by a unique application reference number, which shall be
used in any future communication. The candidates are advised to download the same from Institute website and
keep a hard copy of the duly filled application along with the proof of required fee deposited in the specific bank
account. The duly completed application form, along with duly self-attested supporting documents, such as the
self-attested copies of relevant testimonials, certificates, enclosures, must be sent by speed/registered post or by
hand, to the Registrar, Motilal Nehru National Institute of Technology Allahabad, Allahabad-211 004, Uttar
Pradesh, India failing which their candidature will not be considered.

The envelope containing the application be super-scribed as “APPLICATION FOR THE POST
OF e DEPARTMENT ..ottt e

Last date of submission of online application is November 14, 2017,

Last date of receipt of hard copy of duly filled application form, along with all suppomng documents, duly self-
attested, and application fee details is November 28, 2017 by 5.30 P.M.

For further details please visit the Institute websitehttp://www.mnnit.ac.in

Registrar
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Recruitment of Faulty Positions in Various Departments

1. Position Details :

Sl. No Name of the Posts Pay scales
1. Associate Professor PB-4, ¥37,400-67,000/- with AGP ¥ 9500/-
2. Professor PB-4, ¥37,400-67,000/- with AGP ¥10,500/-
3. Professor (HAG Scale) %67,000-79,000/-.
2. Number of Vacant Posts:
Sl. No. Name of the Post UR PWD GRAND TOTAL
[Horizontal Reservation]
1. Associate Professor 68 03 (UR) 68
2. Professor 16 02 (UR) 16
NOTEI:  Number of vacancies in all or any of the categories (including reserved vacancies) may be
increased/decreased without any notification.
NOTEIl.  For the departments which are not having any vacancy, movement in higher Academic Grade Pay or
cadre carried out as per specified selection process but restricted to only for serving faculty members
of the respective departments, as per Enclosure- A and A(1).
NOTE Ill:  Only regular Professor of the Institute can apply for the post of Professor HAG Scale [Reference:
Enclosure- A and A(1)].
NOTE IV:  MHRD notification no. F.No. 33-9/2011-TS.1II, dated 6% October, 2017 shall be applicable to existing

faculty members of the MNNIT Allahabad. Further, other relevant notifications, if any, from MHRD
issued till the date of interviews, shall be applicable with this advertisement. [Reference: Enclosure
A(1)].

The Institute reserves the right to modify/ defer or cancel full / part of the advertisement / recruitment at
any stage of processing without assigning any reasons.

3. Area of specialization in following Department concerned:

Sl. | Departments/School/Cell Desirable Specialisations
No
1. | Department of Applied Solid Mechanics and related Areas, Material Science & Engineering and
Mechanics related Areas, Fluid Engineering and related Areas and Biomedical
Engineering and related Areas.
2. | Biotechnology Environmental Biotechnology, Microbiology, Biochemistry, Agricultural
Biotechnology, Molecular Biology, Biocinformatics, Medical Biotechnology,
Immunotechnology, Genetics, Enzyme Technology, Bioprocess and
Product Development, Biochemical Engineering, Bioenergy, Nano
Biotechnology, Animal Biotechnology.
3. | Department of Chemical | Process Design & Control, Heat Transfer, Mass Transfer, Chemical
Engineering Reaction Engineering, Transport Phenomena, Modelling and Simulation,
Energy & Environment Engineering, Bio-Chemical Engineering.
4. | Department of Civil Structural ~ Engineering, Geotechnical Engineering,  Environmental
Engineering Engineering, Transportation Engineering, Surveying/ GIS/ Remote Sensing,
Water Resources Engineering, Geology.
5. | Department of Chemistry | e
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Departments/School/Cell

Sl Desirable Specialisations

No

6. | Department of Computer | Computer Science & Engineering, Computer Technology, Information
Sciences & Engineering | Technology, Information Security, Computer Applications.

7. | Department of Electrical | Electrical Machines, Power Electronics, Electrical Drives, Power Systems,
Engineering Control Systems, Instrumentation, Renewable Energy.

8. | Department of Electronics | Microelectronics and VLS| Design, Microprocessor and Embedded
and Communication Systems Design, Signal & Image Processing, RF & Microwaves,
Engineering Communication Systems & Networking, Analog & Digital Circuits,

Electronic Devices & Circuits, Wireless & Mobile Communication, Opto-
electronics and Optical Communication.

9, | Department of Mechanical | Design Engineering Stream: Computer Aided Design, Product Design &
Engineering Development, Mechatronics & Robotics, Vehicle Dynamics, Rapid

Manufacturing & Virtual Prototyping, Ergonomics Design and Industrial
Design.

Manufacturing Engineering Stream: Welding Science & Technology,
Metal Forming, Computer Aided Manufacturing, Industrial Engineering,
Work Study and Ergonomics, Sustainable Manufacturing.

Thermal Engineering Stream: Power Plant Engineering, Renewable
Energy Sources, Refrigeration and Air Conditioning, Energy Conversion
Techniques, Turbo-machines, Fire & Safety Engineering.

10. | Departmentof | e
Mathematics

11. | Department of Humanities | English Literature/ Linguistics; additionally the candidate must be fluent in

and Social Sciences

spoken English, good in communication skills and should have practical
knowledge about the working of the language laboratory, Accounting and
Finance, Human Resource Management, Psychology.

12. | Department of Physics

13. | School of Management General Management, Accounting and Financial Management, Marketing
Studies Management, Systems Management, Human Resource Management,

Operations Management, International Business, Strategic Management,
Entrepreneurship, Business Research Methods.

14. | GIS [Geographic Geodesy, UAV mapping and its application, Telegeoinformatics, Digital
Information System] Cell | Photogrammetry, Intelligent Transportation System (ITS).

15. | Institute Industry In addition to fulfilling minimum eligibility criteria, the candidate should have
Interaction [lIl] Cell exposure and capacity to extend and carry forward the activity of Il Cell.
[Vacancy for the post of
Professor only}] .

16. | Professor, Training & In addition to fulfilling minimum eligibility criteria, the candidate should have
Placement exposure and capacity to extend and carry forward the activity of Training
[Vacancy for the post of and Placement Cell.

Professor only]

» For post of Professor at SI. No. 04, 05, 08, 10, 11,12 and for post of Associate Professor at Sl. No. 05, 10, 12
only Internal faculty members may apply as per Schedule ‘E’ of NIT Statutes (Amended 2017).
[Reference: Gazette of India No. 651, dated July, 24, 2017]
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4, Facilities extended to the faculty members of MNNIT Allahabad

As per the norms, the Institute extends following facilities to its faculty members, may change from time to time.

a.

T Taemp oo

Financial assistance for attending national/ international conferences for presenting research papers or
chairing session, for sponsored fraining in India and abroad, membership of professional societies etc.
under the scheme of Cumulative Professional Development Allowance [CPDA] limited to ¥1.00 lakh per
annum subject to the maximum limit of ¥3.00 lakh in a block period of three years.

An initial research grant up to ¥2.00 Lakh for new faculty.

Provision for undertaking consultancy and testing work as per Institute norms.

On campus residence [depending on availability], club and transportation facilities at nominal charges.
Medical Facilities to faculty and their dependent family members as per rules.

Reimbursement of expenses on telephone as per approved norms.

Reimbursement of tuition fees for children studying upto class XII as per Government of India norms.
Transfer TA on retirement.

LTC as per Government of India norms.

Fresh appointees will be covered under the New Pension Scheme [NPS-2004] as per Government of
India rules.

Prescribed minimum qualification and experience:

As prescribed in Schedule ‘E’ of Gazette of India No. 651, dated July, 24, 2017 of NIT Statutes (Amended
2017) [Enclosure-A] and MHRD notification no. F.No. 33-9/2011-TS.Ill, dated 6% October, 2017
[Enclosure A(1)]. In the schedule preceding degrees means:-

For All Engineering Departments: B.Tech. or any equivalent degree/M.C.A. and/ or M.Tech. or any
equivalent degree, in relevant discipline.

For Humanities/ Management/ Applied Sciences: B.A./ B.Sc./B.Com. or any equivalent undergraduate
degree and/ or M.A/ M. Sc./ M. Com./ M.B.A. or any equivalent P.G. degree, in relevant discipline.

Age Limit
Fresh appointment beyond the age of 60 years is discouraged except in the case of faculty with
exceptionally brilliant research career and with ongoing or approved externally funded research projects.

Period of Probation: One year.

Application Fee:

Each application must be accompanied by non-refundable Application Fee of ¥ 500/~ (Rupees Five
Hundred only) for UR applicants. No application fees is required from SC/ ST & PWD categories (subject
to submission of certificate as per Enclosure B and C) and employees/teachers of MNNIT Allahabad.

The Application Fee should be remitted Online only (the online payment option is available in Application
Form) and the proof of depositing fee should be submitted along with online application in the form of
Receipt/UTR No. (NEFT/RTGS) and transaction no., whichever is applicable. Please write Applicant Name/
Post/ Department applied on the ‘Receipt’ before attaching to online application.

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the Institute only on the
recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall
be final. There shall be no scope of fixing of altering pay (pay in pay-band or grade pay) outside the

Page 5 of 28



10.

1.

12.

13.

(a)

(b)

Selection Committee. The Selection Committee shall be the only entity empowered to consider the past
services and qualifications of a candidate.

Higher starting pay and for AGP may be offered to deserving candidates on recommendation of the
Selection Committee upon approval of the Board of Governors. Selection Committee may also offer lower
faculty position, than the post one has applied for.

The minimum qualification with regard to academic qualification and experience (on credit basis) for all
positions advertised herewith shall be governed by the Schedule ‘E’ of NITs Statutes (issued vide Gazette
of India No. 651, dated July, 24 2017), the relevant portion of the same is also provided at the end of this
document for ease of the applicants as Enclosure 'A'.

Last date of submission of online application is November 14, 2017. Institute can extend the last date
therefore, candidates are advised to visit the Institute website regularly.

Last date of receipt of hard copy of duly filled application form, along with all supporting documents, duly
self-attested, and application fee details is November 28, 2017 by 5.30 P.M.

The Institute shall not be responsible under any circumstances for any sort of postal delay.
The minimum qualification, experience and credit points are the minimum criteria only for deciding the

eligibility. This shall not ensure short-listings for Interview / Selections.
GENERAL INSTRUCTIONS AND INFORMATION

Candidates must apply online in the prescribed application form available on the Institute Website
http//:www.mnnit.ac.in. Applications received through any other mode shall not be accepted and summarily
rejected. Every completed online application shall be identified by a unique application reference number,
which shall be used for any future communication. The candidates are advised to download the same from
Institute website and keep a hard copy of the duly filled application along with the proof of required fee
deposited in the specific bank account. The duly completed application form along with the self- attested
copies of relevant testimonials, certificates, enclosures etc. is to be sent by speediregistered post to the
Registrar, Motilal Nehru National Institute of Technology Allahabad, Allahabad-211004, Uttar
Pradesh, India, failing which their candidature will not be considered. The envelope containing the
application be super-scribed as “APPLICATION FOR THE POST OF ...
DEPARTMENT......coiiiiiiriiir e

The candidates, who have applied earlier, in response to the previous Advertisement No.10/2014, Dated

- 17.09.2014 & No.13/2014, Dated 18.12.2014 need to apply afresh as per new format. The old applications

will not be considered.

The last date of receiving hard copy is November 28, 2017(5.30 P.M.). The Institute will not be
responsible under any circumstances for any sort of postal delay.

The Institute shall retain the applicant data for non-shortlisted candidates only for three months after the
completion of recruitment process.

Candidates who wish to apply for more than one post should apply separately for each post in the
prescribed manner and separate application with fee must be deposited for each post.

Applications which are not in prescribed form / without relevant supporting enclosures and fee shall be
summarily rejected. No correspondence shall be entertained in this regard.

Candidates shall indicate two references of eminent persons in the field/ profession who may be contacted
by the Institute for their recommendations.

The Institute has the right to set higher norms than minimum and areas of specialization while short-listing,
taking into account the specific requirements of the individual departments. The short-listing norms may
not be uniform across the departments/ posts of the Institute and shall be binding on all the applicants. The
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(i)

(1)
(k)

(1)

(m)

(n)

(p)

(q)

decision of the Institute related to all matters pertaining to the recruitment shall be final and binding on the
applicants.

The date for determining eligibility of candidates in every respect, i.e., qualifications, experience and
preferred age limit etc. shall be considered as on the closing date, i.e. the last date of the submission
of online application form.

More than six months of experience in relevant regular paosition in any organization will only be considered
in total experience.

The shortlisted candidates may be required to appear for presentation/seminar in the respective
departments, in addition to facing the Selection Committee. No TA/DA will be paid for attending test/
interview.

Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send their
applications either THROUGH PROPER CHANNEL or should furnish a NO OBJECTION CERTIFICATE
from the Competent Authority of the organization serving, at the time of interview otherwise they may not
be allowed for interview. However, they can submit the advance copy of the application form.

Relevant Caste/Category certificates in prescribed format [Enclosure- B and C ] are required to be
submitted at the time of presentation/ interview, if shortlisted. No other certificate will be accepted as a
sufficient proof.

The persons with disability (PWD) shall be required to submit the Disability/Medical Certificate in the
prescribed form issued by the competent medical authorities for the purpose of employment as per
Government of India norms at the time of presentation/interview. Persons suffering from not less than 40%
of the disability shall only be eligible for the benefit of reservation under this category. [Reference:
Enclosure C).

Original documents along with one set of self-attested copies will have to be produced at the time
of interview for verification.

The applicants are advised/ required to visit the Institute website www.mnnit.ac.in regularly. The list of
candidates short listed for further participation in the selection process such as presentation/interview will
be displayed on the Institute website. No separate communication/intimation in this regard shall be made
by the Institute.

Legal disputes, if any, with MNNIT Allahabad will be restricted within the jurisdiction of Allahabad only.

DOCUMENTS/ CERTIFICATES:

Self-attested copies of the following Documents/ Certificates are required to be attached with printout of the
Online Application Form and receipt/proof of Application Fee deposited, failing which the application would be
summarily rejected.

(a)

(b)

()

Matriculation/10th  Standard or equivalent certificate indicating date of birth, or mark sheet of
Matriculation/10t Standard or equivalent issued by Central/State Board indicating date of Birth will be
considered in support of their claim of age. Where date of birth is not available in certificate/mark sheets,
issued by concerned Educational Boards, School leaving certificate indicating date of Birth will be
considered.

Degree/Diploma certificate along with mark sheets pertaining to all the academic years as proof of
educational qualification claimed. In the absence of a particular Degree certificate, mark sheets of the
Degree program will be accepted.

NOC and Experience Certificate(s) from the Head(s) of Organization(s) Department(s) for the entire
experience claimed, clearly mentioning the duration of employment (date, month & year) indicating the
basic pay and consolidated pay. The certificate(s) should also mention the nature of duties
performed/experience obtained in the post(s) with duration(s).
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(d)

(e)

(f)

()
(h)

Caste certificate by candidate seeking exemption from Fee as SC/ ST [Reference: Enclosure B] shall be, in
the prescribed Performa only from the competent authority indicating clearly the candidate’s Caste, the
Act/ Order under which the Caste is recognized as SC/ ST/OBC and the village/ town the candidate is
ordinarily a resident of.

Physically Handicapped certificate in prescribed Performa [Reference: Enclosure C] only issued by the
competent authority to the Person with Disability for being eligible for appointment to the post on the basis
of prescribed standards of Medical Fitness.

Credit Point Calculation Sheet [Enclosure D, Part | & Part I is to be filled by the applicant for the post
applied and to be submitted along with Application Form.

ID proof. ‘

Any other relevant documents in support of the entries filled in application form.

NOTE-V: Date of birth mentioned in Online Application Form is final. No subsequent request for change of date

of birth will be considered or granted.

NOTE-VI: The period of experience rendered by a candidate on part time basis, daily wages, Visiting/Guest

faculty will not be counted while calculating the valid experience for short-listing the candidates for
interview.

Dated : 17.10.2017 Registrar
Allahabad, U. P, India

24, 2017).
A(1) MHRD notification no. F.No. 33-9/2011-TS.1lI, dated 6t October, 2017.
B The form of certificate to be produced by Scheduled Caste and Scheduled Tribe candidates.
C The form of certificate to be produced by Physically Handicapped candidates.
D Part I: Credit point calculation sheet.

Part II: Credit point detail sheet.
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*26.

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification. Control and Appeal) Rules, 1965 shall apply to all the employees.™.
16. For Statute 29 of the Principal Statutes, the following shall be substituted. namely:-

“29.

PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules. 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”. '

17. In the Schedule. after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted.

namely:-

Qualification and other terms and conditions of appointment of Academic Staff

“Schedule ‘E’
[See Statute 23 (5) (a)]

~ Designation, Pay Band Essential . . Cmgulanve .
SLNoe. and Academic Grade Pay | Qualification Essential Requirements Essential Credit
: ; Points
@ &3] 3 @ (5
1. *Assistant Professor Pa.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *Assistant Professor Ph.D. one year post PhD. experience of 10
(On contract) Teaching and Research in Institution of
) . repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. * Assistant Professor Ph.D. three years after Ph.D. or six years fotal
Pay Band-3 with Grade Pay teaching and r;searc%x experience in 20
of TRs.8000 with a reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
- industry.
4. Associate Professor PhD. six years after Ph.D. of which at least S0
Pay Band-4 with Grade Pay three years at the level of Assistant
of Rs.9500 with a Professor with Academic Grade Pay of
mininmum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years shounid be after
Pa.D.., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
S. Professor PhD. ten years after Ph.D. or thirteen years 80
; total working experience, out of which
y Band-4 witl de Pa & '
5?1'{3 iO*OO‘wit}l?;i(ﬁmuu{ seven years should be after PhD. At
pay oi:‘R; 48000 least three years at the level of
’ Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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14 THE GAZETTE OF INDIA : EXTRAORDINARY [ParT II—SEC. 3(1)]
SLN Designation, Pay Band Essential Essential Requir ¢ E Cm?iuiaéi"\f;it
ShY0- | and Academic Grade Pay | Qualification ssential Requirements sseniat L re

Points
® @ (&) @ ®
6. Professor PhD. Six years as Professor with Acadeniic 150
. e Grade Pay of Rs.10000 or Rs.10500 or
i Administrativ Y ol
(G?Elmgdeég cale) strative a combination of Rs.10000 and
Rs.10500 in an Institmfe of National
Rs.67000-79000 Tmportance,
Note 1:
(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted

®

(©)

7

selection comumittee, except where specifically exempted in these rules.

All new entrants shall have PL.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programine, the enrolment peried of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departients which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired PiLD.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000. provided they have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500. provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Techuology and on completion of the Ph.D., they shall compete to
get into the four ter system as per the new recruitment rules.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iif) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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[ 9/ TI—aws 3(i)] UG T TSR 2 ST 15
S.No,| Activity Credits points

L One  external  Spomsored Rescarch  and | 8 credit points per project or 8 credit points per patent as
Development Projects complered or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 16 Credit points

3 PhD. completed (including thesis submirted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor. then the Guide (3% Supervisor) gets §

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor witl get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will got 0.6 and rest
Couference or any inferuationally renowned | will be divided amony the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Fstare), Chief Vigilance Officer. PI
(Exany), TEQZP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | L credit point per semicster up fo a maximum of 8 credits
Chairman or Couvener instituic academic | pomts since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activitics
and other Institutional activitics

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 cradits
committee and special committee (Ex officio | points since the last promotion.
staus  wil not be considered). Faculty
incharges (Fach for ome year duration) of
different Units or equivalent

9. Dcpartmenial activitics identified by Ilead of | 0.5 credit point per Semesters up to a maximuom of 3 ercdits
the Department like Iab in charges, or | points sincs the last promotion.
department level comumittee for a mininmm
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short lemn courses of win 05 working deys | puints since e last promotion.
duration offered as coordinator or convener

11 For conducting national programs like Global | 2 credit points per course wp to a maximum of 4 credit
Initiative of Academic Networks ctc. as course | points since the last promotion.
coardinator 1 aedit point per course up (o 2 maxinum of 2 credit
Progran of two weeks duration points since the last promotion.

Program of one weel duration

12. National or Intcrnational conference organized | 3 credit points per program up z maximum of 6 crcdits
as Cliahyian or Secretury points simee ke last promotion,

13. Length of service over and above the relevant | 2 credit poits per semester with maximum of 10 cradit
minimom teaching experience required for a | points since the last promotion.
given cadre

4. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theecry Teaching of over and above 6 credit | 1 credit point or credit hes. up to a maximum of 6 cradi

hrs. coussc

points since the last promotion.
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THE GAZETITE OF INDIA : EXTRAORDINARY

[Part [I—S&C. 3()]

S.No, Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit pomt per project to a meximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit poiut per project up to a maxinmm of 4 points
since the fast promotion.
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of I8 points
subjects from repured international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 eredit points per unit up fo a maximum of G points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institate ont activities 1 credit point per activiry up t© a maximum of 4 credit
: points since the last promation.
21 Fellow IEEE, FNA, FNAE FNASc 10 credit points
22. Placernent perceniage (only for the placerent cell officers or Facully ucharge of Placeent)

Above 85%

4 credit points per year upto 3 maximum of 20 peints since
the last promotion.

75% - 84%

(% (o be based on lolal number of studenis
passing vul and single job offer)

2 credit pomts per year upto a maximum of 10 points since
the last promation.

*

[F. No. 22 — 5/2006-1'S. 111}
R. SUBRAITMANYAM. Addl Sccy.

Nate : The principal Statntes were published in the Gazette of Tndia, Extraordinary, Part T, Section 1. snb-section (i) vide
notification mumber G.S.R. 280(F) dated the 23™ April, 2009 and subserquent amendment was published in the
Garette of Tadia, Extraordinary, Part TL, Section T, sub-section (i) vire notification number G.S.R. 837(F) dated

the 53 Noventber, 2015.

Diggitafly siyived by RAKESH SUKUL
RAKESH SUKUL 5oy 2504 oo
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Enclosure-A (1)

F.N0.33 -9/2011 - TS.lII
Government of India
Ministry of Human Resource Development
Depariment of Hagher Education
Shastri Bhawan, New Delhi,
dated, the 6™ October, 2017

To

The Directors

of all the National Institutes of Technoiogy (NITs)
and Director, IIEST, Shibpur.

Subject:- Recommendations of the Anomaly Commlttee on new
: Recruitment Rules for Faculty in NITs and lIEST - regarding.

Sir\ Médam

| am directed to refer to this Ministry’s communication of even number
29™ May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technoiogy (NITs) and Indian Institute of Engineering
‘Science and Technoiogy (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17“‘ July, 2017 vide which an Anomaly
- Committee was constatuted to look into the issues arising out of the
lmp]ementatlon of the new Recruitment Rules for Faculty. ‘

2. The Anomaly Commlttee has examined various issues & anomahes ;
~ emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specsf c issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following:~

SI.No. Issues / Anomalies Recommendations approved»

(i Regarding promotion of | The following one time relaxations in |
existing Assistant | the relevant Recruitment Rules for |
Professor to Associate | existing  faculty —members  are
Professor. approved:-

Schedule E (Sl.No.4 — pertaining to
Associate Professor)

(i) Six years after Ph.D. of which at
least three years at the level of
Assistant Professor  with

Academic  Grade Pay  of

[HAYRDARR, Pay Anotaly & CASW-Tiey Leiter duox) M
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SI.NO.

Issues /| Anomalies

Recommendations approved

Rs.8,000/-
may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
09  vyears total  working
experience, of which three years
should be after Ph.D., with at
least three years at the level of
Assistant Professor with
Academic  Grade Pay of
Rs.8,000/-

may be read as
Nine vyears of  total working

experience with Ph.D. at the level
of Assistant Professor.

(i) | Regarding mapping of | A onetime mapping for such existing
existing Associate | members from AGP of Rs.9,000/- to |
Professor with AGP of | Rs.9,500/~- and Rs.10,000/- to
Rs.9,000/- to Rs.9,500/-| Rs.10,500/- may be carried out

and Professor with AGP of

Rs.10,000/- to Rs.10,500/-.

through an assessment of suitability of

the faculty by a Special Committee

comprising following:-

(iy Director of the concerned NIT -
Chairperson

(i) One outside expert (not below

- the rank of Professor) - Member

(i) One nominee of the Board (not
below the rank of Professsr) o
Member A

An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 will be eligible for movement to
Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 will be eligible for
movement to Professor with AGP of
Rs.10,500/-. The calculations of the

{RAVADARR, Pay Anomaly & DASW-Tler Letter.doox}
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Si.No. Issues / Anomalies Recommendations approved

’ credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notlfted by the
Ministry of HRD on 24" July, 2017.
The credit points will not be
considered utilized / exhausted in|
above cases. The recommendations
of above Committee will be approved
by the Board of Governors of
respective NIT. ‘ :

3. The cumulative essential credat points are only for dec;dmg the
eligibility. The above shall be one time relaxation and will be applicable only if

she / he partxczpates in the recruitment process of same NIT where she / he
has been working. :

4. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strtc’t adherence of the mstmctaons

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the

National Institutes of Technology, Science Education and Research (NITSER)
‘Act, 2007.

Yours;_faithfuily,

[Amkl Kurhar Smgh]
Under Secretary to the Government of India
Tel: 23384897.,

Copy to:-

(M The Chairperson, Board of Governors of all the National Institutes of
Technology (NlTs) and IIEST, Shibpur.

(i)  Webmaster, Ministry of HRD — with a request to upload the
communication on the website of the Ministry of HRD.

(i)  Webmaster, Council of NITs — with a request to uptoad the
communication on the website of the Council of NiTs.

(iv) File No.33-9/2011 - TS.IIL.

(vi Guard File.

{RAVADAAR, Pay Anomaly & GABW-Tier Lettor docx;

Page 17 of 28




Enclosure B

The form of certificate to be preduced by Scheduled Caste and Scheduled Tribe candidates
applying for appointment to posts under the Government of India This is to certify that

Shii/Shrimati/Kumari®* son/danghter® of
........................................ village/town*  ...............oeeeeeee.. in District/Division®
ceevveeee.0f the State/Union Territory™ ...l belongs to the caste/tribe® which is

recoguised as a Scheduled Caste/Scheduled Tribe* under—

@ The Constitution (Scheduled Castes) Order, 1950

@ The Constitution (Scheduled Tribes) Order, 1950

{@ The Constitution (Scheduled Castes) Union Territories Order, 1951

{@ The Constifution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay
Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act,
1970, the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes
Order (Amendment) Act, 1976., the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act,
1986 and the Goa. Daman and Diu

(Reorganisation) Act, 1987 ]

{@ The Constitation (Jammu and Kashmir) Scheduled Castes Order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constifution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

{@ The Constimition (Pondicherry) Scheduled Castes Order. 1564

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

{@ The Constitution (Goa, Daman and Diuj Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

(@ The Constimtion (Nagaland) Scheduled Tribes Ordet, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constimtion (Sikkim) Scheduled Tribes Order. 1978

The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

The Counstitution (SC) Order (Anmendment) Act, 1590

The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act, 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment] Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

{@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

Note: Any other Resolution issued by the Ministry of Social Justice and Empowerment, Government of
India published in the Gazette of India and applicable for the SC/ST reservation in Central Autonomous
institutions shall also be considered.

%:2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have

migrated from one State/Union Territory Administration to another.
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This certificate is issued fo Shri/Shrimati® ..................... Father/Mother of Shri/Shrimati/Kumariof

village/town® in..................... District/Division..................... of the State/Union Territory™®

e who belongs to the caste/tribe* which is recognised as a Scheduled Caste/Scheduled Tribe in

the State/Union Territory* of ..................... issued by the ..................... dated..................... %

3. Shri/Shrimati/Kemari®* ..................... and/or* his/her* family ordinarily resides in

..................... village/town® ....................of ... District/Division* of the
State/Union Termitory™ of............ccoeenins Date

Signature

Place: **Designation

(With Seal of Office) State/Union

Territory*

*Please delete the words which are not applicable.
(@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.
**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Deputy Collector/ist Class Stipendiary Magistrate/t Sub-Divisional
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner. (not below of
the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iil) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

(v} Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
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Enclosure C

The form of certificate to be pr oduced by Phys;caily Handicapped candidates
applying for appointment to posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No Date

DISABILITY CERTIFICATE
Recent Photograph of the candidate showing the disability duly attested by the Chairperson of the
Medical Board.

This is to certify that Shri/Smt/Kumari* son/daughter* of

Age ___ years, Registration No. is a
case of Locomotor disability/ Cerebral Palsy/ Blindness/ Low vision/ Hearing impairment/ Other
disability* and has been suffering from degree of disability not less than %

( ).
A. Locomotors or Cerebral Palsy:
(i) BL—Both legs affected but not arms
(ii) BA—Both arms affected (a) Impaired reach
(b) Weakness of grip
(iil) BLA—Both legs and both arms affected
(iv) OL—One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(¢} Ataxic
(v) QA—One arm affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic
(vi) B
(vil) MW-—Muscular weakness and limited physical endurance. B. Blindness or Low
Vision:
(i) B—Blind
(i) PB—Partially blind
C. Hearing impairment: (i) D—Deaf
(i) PD—Partially deaf
(Delete the category whichever is not applicable)
2. This condition is progressive/non-progressive/likely to improve/not likely toimprove. Reassessment of
tkis case is not recommended/is recommended after aperiod of years months.*
3. Percentage of disability in his/her case is Percent.
4 Shri/Smt./Kum meets the following physical requirements for discharge ofhis/her duties:—
i) F—Can perform work by manipulating with fingers. Yes/No

—

(i) PP—Can perform work by pulling and pushing. Yes/No

(i) ~L—Can perform work by lifting. Yes/No

(ivy ~ KC—Can perform work by kneeling and crouching. Yes/No
) B—Can perform work by bending. Yes/No

(vij ~ S—Can perform work by sitting. Yes/No
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ST—Can perform work by standing. Yes/No
W—Can perform work by walking. Yes/No
SE—Can perform work by seeing. Yes/No

o e o
<«
pde pmta

P T o) gl
=i
~

®) H—Can perform work by hearing/speaking. Yes/No
(xij ~RW—Can perform work by reading and writing. Yes/No
(Dr ) (Dr ) (Dr )
Member Medical Board Member Medical Board - Member Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (With seal)
Strike out whichever is not applicable
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Enclosure D (Part-l)

Aot Ags A Nttt dwena seeEe
SABIAIG-R 9 9008HRA
Motilal Nehru National Institute of Technology Allahabad
Allahabad-211004 India

CREDIT POINT CALCULATION SHEET

Candidate Name:

Post Applied:
Department:

SN Activity Nos Credit Total
Points

1 (a) Externally Sponsored R&D Projects
(i) As Pl
(ii) As Co-Pl

(b) Patent(s) Granted

2 Consultancy Projects [Max 10 Credit Points]
0] As Pl
(if) As Co-P

3 Ph.D. Completed (including submitted cases)
(i) As Sole Supervisor

(ii) As 1%t Supervisor

(iii) As Co-supervisor (s)

4 Journal Papers in SCl/Scopus (Paid Journal not allowed) [since last
promotion]

(i) As first author/Main supervisor

(i) As co-author

5 Conference Papers indexed in SCl/Scopus/Web of Science Conference /any
internally renowned conference
[Max 10 Credit Points]

0] As first author/ Main supervisor

(ii) As co-authors/ Co-supervisor

6 HOD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, PI
(Exam), TEQIP (Coordinator) [Max 16 Credit Points since last
promotion]

Paosition : No of Sem

(i)
(ii)
(i)

(v)

7 Warden, Asst Warden, Asso Dean, Chairman/Convener institute academic
committee, faculty In Charge Computer Center/IT
Services/Library/Admission/Student activities and other institution activities
[Max 8 Credit Points since last promotion]
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Position No of Sem
(i)
(i
(iii)
(v)
8 Chairman and Convener of different standing committee and special
committee (ex officio status will not be considered). Faculty in charges (each
for one yr duration) of different units or equivalent (Max 3 Credit Points
since last promotion)
Position No of Years
(i)
(i
(iii)
(v)
9 Departmental activities identified by HODs like lab in charge, or depariment | No of Sem/Yr
level committee for a min period of 1 yr. (Max 3 Credit Points since last
promotion)
Activity
(i)
(it
(i
(Iv)
10 Workshop/FDP/Short term courses of min 05 working days duration offered Nos
as coordinator or convener (Max 8 Credit Points since last promotion)
11 For conducting national programs like GIAN etc. as course coordinator [max
4 credit points (of 2 weeks duration)/ max 2 credit points (for 1 week
duration) since last promotion]
@i Program of 2 Weeks duration Nos
(ii) Program of 1 week duration Nos
12 National/lnternational Conference organized as Chairman/Secretary (Max 6 Nos
Credit Points since last promotion)
13 Length of service over and above the relevant minimum teaching experience
required for a given cadre (Max 10 Credit Points since last promotion)
Yrs
14 Establishment of New Lab(s) (4 Credit points since last promotion)
Nos
15 Theory Teaching of over and above 6 credit hrs course (Max 6 Credit Points
since last promotion) Credit
16 PG Dissertation Guided (Max 10 Credit Points since last promotion)
Nos
17 UG Dissertation Guided (Max 4 Credit Points since last promotion)
Nos
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18 Text/Reference Books Published on relevant subjects from reputed
international publishers (Max 18 Credit Points since last promotion)
Nos
19 Text/Reference Books Published on relevant subjects from reputed national
publishers or book chapters in the book published by reputed international
publishers {(Max 6 Credit Points since last promotion)
Nos
20 Significant Outreach Institute Activities (Max 4 Credit Points since last
promotion)
21 Fellow IEEE, FNA, FNAE, FNASc[Max 10 Credit Points]
22 Placement % (Only for the placement cell officers/Faculty in-charge of
Placement) (since last promotion) [Placement % above 85%, max 20
points, Placement % from 75- 84%, max 10 points,
Total Credit Points

*Date of last promotion

To claim credit points in different categories, enclose relevant documents with self-attestation,
There are ........cccvvvveeeiiiiiiiinecnnans number of enclosures With ..........ccceveeviiiiiniennnn, pages attached along
with this form.

Declaration
| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time

it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelled/terminated, without any notice or compensation.

Place: ....ccconnmmenniennns [Signature of applicant with date]
(Only in Hard Copy)
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Enclosure D (Part- 1l)

Aot ags A Nt Awena gaeae
SABIAIGE-R99008AWRA
Motilal Nehru National Institute of Technology Allahabad
Allahabad-211004 India

Credit Point detailed Sheet

Candidate Name:

Post Applied:

Department:

[b] Patent]s] granted

3. Details of Ph.D. Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 1st Supervisor / Co-
supervisor

4,  Journal Papers sincellast promotion [paid journals not allowed]
| Papers published/accepted in SCI Journals_

[b] Papers published/accepted in Scopus Indexed Journals
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5. Papers published/accepted in Conference Proceedings indexed in SCI/Scopus/ Web of Science/ or any
Internati nce [Max. 10 Credit Points] _______

6. HOD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, Pl (Exam), TEQIP Coordinator
Max 16 Credit Points since last promotion]

7. Warden, Asst Warden, Asso Dean, Chairman/Convener Institute Academic Committee, Faculty In-Charge
Computer Center/IT Services/Library/Admission/Student activities and other institution activities [Max 8
Credit Points since last promotion

8.  Chairman and Convener of different standing committees and special committees (ex officio status will not
be considered). Faculty in charges (each for one yr duration) of different units or equivalent [Max 3 Credit
Points since last promotion]

9.  Departmental activities identified by HODs like lab in charge, or department level committee for a min
period of 1 yr. [Max 3 Credit Points since last promotion]

10.  Workshop/FDP/Short term courses of min 05 working days duration offered as coordinator or convener
[Max 8 Credit Points since last promotion]

il
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11, For conducting National Programs like GIAN etc. as course coordinator [Max 4 Credit Points (of 2 weeks duration)
I Max 2 Credit Points (for 1 week duration) since last promotion]
_[a] Program durati

[b] Programs of 1 week duration

12.  National/lnternational Conferences organized as Chairman/Secretary [Max 6 Credit Points since last promotion

13.  Length of service over and above the relevant minimum teaching experience required for a given cadre [Max 10
_ Credit Points since last promotion]

promotion]

16. PG Dissertation Guided [Max 10 Credit Points since last promotion]

UG Dissertation Guided [Max 4 Credit Points since last
Dis

18.  Text/Reference Books Published on relevant subjects from reputed international publishers [Max 18 Credit Points
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19. Text/Reference Books Published on relevant subjects from reputed national publishers or book chapters in the book
u‘bklrivshed by reputed international publishers [Max 6 Credit Points since last prqm’otion]

23.  Any other relevant information:...................c.ccooviiiinii

To claim credit points in different categories, enclose relevant documents with self-attestation.
24, THEIE are ..ovvvvevreeeeeeiniinieeeeeecis number of enclosures With ...........ccccceeeeiiiiiinnnn. pages attached
along with this form.

Declaration
| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,
may be cancelled/terminated, without any notice or compensation.

Place: ....ccovnnmennninnn , [Signature of applicant with date]
(Only in Hard Copy)
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